
Board of Directors
Meeting

 February 11, 2026 
at Four Points by Sheraton Sacramento Airport 

Sacramento, CA

AGENDA

CAMTC is proud to be the recipient 
of the Candid (formerly Guidestar) 
Platinum Seal of Transparency, 
placing CAMTC at the top 1% of 
non-profit organizations in the 
United States in terms of transparency.

This is the highest level of recognition 
a nonprofit can achieve for transparency 
from the world’s largest source of 
nonprofit data.
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MISSION STATEMENT 

California Massage Therapy Council's mission 
is to protect the public by certifying massage 

professionals in California that meet the 
requirements in the law and approving massage 
programs that meet the minimum standards for 

training and curriculum.
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California Massage Therapy Council 

Board Members 

Andrew Garsten, Chair, Appointed by Board

Sara Frazier, CMT, Vice Chair, Appointed by California Association of Private Postsecondary Schools 

Kristy Underwood, Treasurer, Appointed by the California Department of Consumer Affairs

Terry Harman, Secretary, Appointed by Board

Bill Armour, Appointed by Board

Rich Desmond, Appointed by the California State Association of Counties

Stan Grod, CMT, Appointed by the American Massage Council

Police Chief Michael Kent, Appointed by California Police Chiefs Association

Martha Soffer, CMT, Appointed by Hands On Trade Association

Monica Wilson, Appointed by Love Never Fails
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Sent and Posted:  February 1, 2026 

 
 

NOTICE OF PUBLIC MEETING 
 

February 11, 2026 – 2:00 p.m. 
 

Four Points by Sheraton Sacramento Airport 
4900 Duckhorn Drive 

Sacramento, CA 95834 
 
 

1. Call to order, roll call, and establish quorum 
 

2. Closed session regarding personnel pursuant to California Government Code Section 11126(a)  
 

3. Closed session with CAMTC legal counsel regarding pending litigation pursuant to California 
Government Code Section 11126(e) 

 
4. Return to open session and announce any action taken under agenda item 2 to appoint, 

employ, or dismiss an employee 
 

5. Proposed amendments to Employee Handbook 
 

6. Public comments regarding issues not on this agenda 
 

7. Items/suggestions from Board members for future meeting agendas 
 

8. Adjourn 
 
 
 

All agenda items may be subject to discussion and possible action.  All interested parties are invited to 
attend the meeting. Time will be allowed for members of the public to make comments on each agenda item 
presented for discussion (up to 3 minutes).   To make a request for more information, to submit comments 
to the Board, or to make a request regarding a disability-related modification or accommodations for the 
meeting, please contact CAMTC via email at info@camtc.org.  Requests for disability-related modification 
or accommodation for the meeting should be made at least 48 hours prior to the meeting time. This notice 
and agenda is available on the Internet at http://www.camtc.org.  
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Proposed amendments to the CAMTC Employee Handbook 2/11/26 
 
 
HOURS OF WORK, OVERTIME, AND PAY (begins on page 6 of the current Handbook) 
… 
 
VII. Expense Rreimbursements/Travel and Other Expenses 
 
Unless otherwise agreed to by an employee working outside California or prohibited by law, 
employee expense reimbursements will be governed by CAMTC’s separate then-current 
Expense Reimbursement Policy. If you have any questions about what expenses will be 
reimbursed, please direct them to your supervisor before incurring the expense.  Reasonable 
authorized expenses incurred at CAMTC’s specific request will be reimbursed by CAMTC.  
Examples of such expenses are: meals, lodging, and transportation costs associated with 
business trips undertaken at our request; automobile expenses undertaken at our specific 
request; and incidental purchases of supplies, tools, and equipment undertaken at CAMTC’s 
request.  Only reasonable, previously authorized expenses will be reimbursed. Employees using 
personal automobiles for travel will be reimbursed at the current IRS approved rate.  All 
requests for travel reimbursement will be documented on the approved mileage/travel 
reimbursement form and in accordance with any then-adopted CAMTC policy regarding such 
reimbursements. Original receipts will be required for most travel-related expenses, excluding 
meals and incidentals which are on a per diem basis.  If you have any questions about what 
expenses are authorized and what expenses will be reimbursed, please direct them to your 
supervisor before you incur the expense. 
 
VIII. Travel Time Pay for Non-Exempt Employees 
 
Non-exempt employees who are required to travel by car or train or plane on work-related 
matters, including overnight trips, will be paid for their time as follows.  [This policy also applies 
to employees working in other states if this policy is allowed by the relevant state’s law and if 
CAMTC has not agreed to something different with a particular out-of-state employee.] 
 
Non-exempt employees will be paid for all “work time” during a work trip at their regular hourly 
rate of pay, including any authorized overtime they may work during a workday or a workweek.  
However, non-working time during any transit period (time on the plane or train, or while driving, 
waiting for luggage, the cab or Uber ride to and from the hotel, etc.) will be paid at the then-
current California minimum wage (or the minimum wage for the jurisdiction where you reside if 
it’s higher than the general minimum wage).   
 
Time when the employee is completely free of CAMTC’s control and may do as they wish during 
a work trip will be unpaid time (for example, the period of time after checking into a hotel in the 
evening until you are expected to begin work the next day is unpaid time because you are free 
to do as you wish).   
 
If CAMTC work is performed during the types of transit periods described above, then the time 
worked will be at the employee’s regular hourly rate of pay even if while in transit (e.g. working 
while sitting at the airport or on the plane for instance).  For this reason, non-exempt employees 
must take extra care to track the working and non-working time while traveling. 
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The following is a very basic example (many variations will occur):   
 
Jane, a non-exempt employee, is asked to attend a conference out of state by plane.  It’s a 
morning flight, so Jane leaves from her home and drives to the airport, parks the car, waits to 
board the plane, sits on the plane, waits for her luggage at the destination, takes a cab to the 
hotel, and waits in line to check in at the hotel.  If no work is performed while in transit, the 
employee will be paid the current minimum wage (instead of her regular hourly rate) from the 
time she leaves home until the time she checks in to the hotel.  If transit time takes more than 8 
hours in a day, the hours over 8 will be paid at the applicable overtime rate.  If there is no work 
to be performed after checking in at the hotel and she is free to go to her room or elsewhere, the 
time after checking in until she begins working the next day is unpaid time.   
 
If Jane starts working the next morning at 8:00am and works that day until 7:00pm, she would 
be paid her regular hourly rate for work time up to 8 hours that day and applicable overtime pay 
for the time worked beyond 8 hours.  If she is free starting at 7:00pm to do as she pleases, then 
the rest of that evening and overnight is unpaid time.   
 
At the end of the trip, on the way home, and if no work is performed while in transit, Jane will be 
paid the current minimum wage for all the hours traveling and until the time she reaches her 
home.  However, if the flight gets back during the day and she performs some work when she 
gets home, then she will be paid for non-working travel time at minimum wage only until she 
reaches home.  Any hours worked the rest of that day will be at her regular hourly rate (possibly 
including overtime).   
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California Massage Therapy Council

One Capitol Mall, Suite 800

Sacramento, CA 95814

www.camtc.org
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